In Lao PDR, young people have been striving to earn higher degrees, especially in economics or business administration, in the hope of having more opportunities to be employed in the public sector. Meanwhile, they also assume a high risk of unemployment, since the government intends to limit the number of approved civil servants. As labor demand is smaller than labor supply, there will be labor surplus and, even worse, the labor market is moving away from its equilibrium. This raises the questions of why young people aspire to work in the government and how they react to this phenomenon.
Journal of Nusantara Studies 2020, Vol 5(1) 1-26 ISSN 0127-9386 (Online) http://dx.doi.org/10. 24200/jonus.vol5iss1pp1-26 7 Oluwatayo et al., 2016) . In today's world, this skill is necessary in order to be prepared to live and work in complicated situations. and Luang Prabang province (the northern part), respectively. The latest university is SKU, established in 2009 and located in Savannakhet province (the largest province in terms of area, located in the central part of Laos).
A questionnaire for cross-sectional study was designed to collect information about career decisions and readiness from undergraduate students who preferred to be employed in either the public or private sector. It encompassed three parts, including 1) general information about students (educational degree, gender, job planning, expected starting salary, whether their family owns a business, and major satisfaction), 2) educational degree and career match 3) employability skills and level of career preparation. 8 Questions in the second and third parts were designed as closed-ended and employed a 4-point Likert scale where 1 is used for the negative endpoint and 4 is used for the positive endpoint. For example, expecting a high salary as a component motivating career decisions has the following choices: 1 = the least motivating/important, 2 = moderate/less, 3 = more and 4 = the most motivating/important. While 1 and 4 scales indicate almost complete influence, 2 and 3 scales are partial influence. The questionnaire also included open-ended questions asking the reasons for match or mismatch between degree and job preference. Table 2 shows the data sample for this study, including the number of undergraduate students from economics and business administration faculties at four public universities.
Based on available data from these universities, only NUOL statistics were available for the number of final year students in EY2017/18. For the other three universities, the statistics utilized were annual statistics about students in EY2016/17 reported by the Ministry of Education and Sports of Lao PDR. The number of 3 rd year undergraduate students in EY2016/17 was used to estimate the number of final year undergraduate students in EY2017/18. The sample included in this study was expected to be 50% of the total population. There were 571 participants in total for this study and the response rate was around 94%. On the other hand, job diversification and challenges are two factors that affect decisionmaking in the private group rather than the public group. Results revealed that 26% and 33% of respondents in the private group found job diversification and challenge to be the most influential factors in career decision, respectively. This implies that young people perceive private companies to have more job opportunities suitable for those who prefer diversification and challenging work environments.
Education and Career Decision

Figure 2: Matching between education and career choices
Results revealed that about 20% of respondents have a complete match between their educational degree and career decisions ( Figure 2 ). Respondents mentioned that what they were studying were quite general skills, and some assumed that they could apply them to many tasks.
For example, they believed that economics could apply to work in administrative fields.
However, less than 10% of them found a mismatch between educational degree and planned career. After attending university, students might develop other interests and work in different fields that may have little connection with economics and business management, such as art or design.
Have you ever applied for a job? Figure 3 shows the level of career preparation among economics and business administration students. It can be seen that learning by doing, learning from adolescent experiences and understanding workplace etiquette are the tasks for which undergraduates are most prepared because practicing helps young people increase their competency faster than theory. Moreover, learning from adolescent experiences plays an important role in career readiness, which is consistent with the influence of family on education and career decision mentioned earlier. For undergraduates, it seems that language proficiency is not well prepared, except English language proficiency. The findings also reveal that employability skill development is an important competency for finding work. The level of career readiness among economics and business administration students is average, which is similar the research findings of Rayner and Papakonstantinou (2015). 
Level of career preparation
Generic abilities
It can be seen that communication skills, English language proficiency and Lao language proficiency play a crucial role in generic abilities and that respondents perceived communication to be more important than other skills. This is because good communication can help both employers and employees understand a shared vision for work in an organization.
However, it is surprising that creativity was not the first choice of respondents, given that 
Career planning and confidence
It is important to have a good plan for choosing a career. Career planning and confidence help workers to adapt to workplace environments, evaluate themselves and improve their own performances. This is similar to the research findings of Tanius and Susah (2015) .
CONCLUSION
Labor market inefficiency in Lao PDR is a result of career mismatch and unskilled labor surplus. Labor demand is smaller than labor supply, especially for those who aspire to work in the public sector. This has become one of the major obstacles to Lao economic development.
Labor market inefficiency affects wages, employment, businesses, workers and living conditions. Though the government has tried to address this, the labor market has yet to reach equilibrium.
According to our research findings, we can conclude that half of economics and business administration undergraduates want to be civil servants because working as government staff can provide a permanent job and bring prestige to individuals and their families, even if it offers a low salary. In contrast, final year undergraduates who preferred to work in the private sector found challenge and diversification of work to be their primary motivations. When it comes to their education and career decisions, both the public and private preferential groups share a similar pattern. A mismatch between educational degree and career was lower than 10% in both groups as they consider their future profession. During university life, more than 80% of undergraduates gained work experience through internships but only a quarter had a part-time job. As a final year student, it is natural to want to plan ahead before having a real job. Students who prefer the public sector received job information from family and peers, whereas students who prefer the private sector looked for this information from job fairs, consulting programs and recruitment advertisements. The proportion of undergraduate students from the public preferential group that applied for jobs, had experience with job interviews and got a job is much lower than those in the private preferential group. This is why workers are working under probation more than three years without any salary and waiting on long lists for civil servant approval.
It is obvious that job positions in the government are limited due to budget constraints.
As fresh undergraduate students struggle to gain government positions, they are at risk of being left unemployed. It is important for them to prepare themselves before entering into the labor market. Meanwhile, the level of career readiness among economics and business administration students is moderate. They developed their skills through practice and found workplace etiquette is necessary competency. Regarding perceptions of employability skills, creativity, leadership, teamwork and problem solving were not students' priorities in order to develop themselves, which is quite different from employers' expectations suggested by Lowden et al. (2011) . As a potential limitation of this study, to examine employers' perception of employability skills in the comparison between the public group and the private group in Lao PDR will be our interesting area for future research.
There are several problems concerning labor market developments in Laos, and changes are necessary to address these challenges.
For the government, this research suggests that there should be more specific policies relating to education and labor market development. There are many ways to enhance students' competitiveness. For example, one way is to integrate work attachments or internship programs into degree programs. This will provide more opportunities for students to earn work experience during their time at university. But those internship programs should be selected to include variation in quantity of work and reported learning benefits (Knight & Yorke, 2003) .
Another way is to design and offer career advice earlier, from secondary school through the university level. preparing themselves to enter the labor market, and students should try to gain work experience through internships and part-time jobs in order to increase their competitiveness. Furthermore, it is necessary to improve employability skills and language proficiency beyond professional knowledge learned in class. Lastly, understanding trends in the labor market can help students understand which skills are needed. This will increase the chance of being selected over others by employers in both the public and private sectors.
From an economic point of view, labor market inefficiency is an urgent signal of Lao economic weakness in terms of human resource development. This will affect employment, wages, business, and living conditions of individuals and the Lao economy as a whole. The Lao government should respond to this problem by regularly assessing the labor market in order to forecast market trends and formulate more specific policies to alleviate labor market inefficiency. It is worth noting that this is not one person's responsibility but something to be undertaken together. This will allow market mechanisms, both demand and supply, to adjust themselves and eventually reach equilibrium.
